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Section A. Pur pose and Scope

This I NSTRUCTI ON states the conditions and circunstances under which nedical
officers of the Public Health Service (PHS) Comm ssioned Corps may be paid
Incentive Special Pay (I1SP). The purpose of ISP is to aid in adjusting the
civilian/mlitary pay gap for nedical officers with clinical specialty skills
traini ng.

Section B. Authority

1. Medi cal officers in the Arned Forces are authorized ISP by 37 U S.C
302(h). The PHS Act (42 U.S.C. 210(a)(2)) specifies that nedical and
dental officers on active duty in the PHS Commi ssioned Corps are
authorized special pay in the sane amobunts as, and under the same terns
and conditions which apply to, the special pay paid to comn ssioned
nmedi cal and dental officers of the Armed Forces under Chapter 5 of Title
37, U.S. Code.

2. The authority to admi ni ster the PHS Conmi ssioned Corps is prescribed in 42
U.S.C. 216 of the PHS Act. The authority for daily adm nistration of the
PHS Commi ssi oned Corps has been delegated to the Director, Division of
Commi ssi oned Personnel (DCP), Human Resources Service (HRS), Program
Support Center (PSC).

Section C. Definitions

For the purpose of this INSTRUCTION, the follow ng definitions shall apply:

1. Incentive Special Pay. A special pay for physicians with clinical
specialty skills training.

2. Incentive Special Pay Contract. A written agreenent, which has been
properly signed and notarized, by which an officer agrees to remain on
active duty for a 1-year period beginning on the effective date of the
agreenent. An agreenent to serve under the ISP programwi ||l be executed
in triplicate on Form PHS-6300, "Medical Oficers' Incentive Special Pay
(I1SP) Contract" (see Exhibit I) or on Form PHS 6300-1, "Medical Special
Pay (MsSP) Contract Request" (see Exhibit 1).

3. Creditable Service. The officer's years of active duty as a nedical
officer in the Uniforned Services, and the years such officer spent
participating in a medical internship and/or residency training program
while not on active duty with a Uniformed Service. (See Conmm ssi oned Cor ps
Per sonnel Manual (CCPM, |INSTRUCTION 3, Subchapter CC22.2, "Retention
Speci al Pay," of the this Mnual.)
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4.

10.

11.

Creditable Service Entry Date (CSED). The service entry date used to
deternmine the rates of special pay for nedical officers.

Retenti on Special Pay (RSP). A |unp-sum bonus payabl e on an annual basis
to medical officers who contract to serve on active duty in the
commi ssioned corps for 1, 2, 3, or 4 years. (See CCPM | NSTRUCTION 3,
Subchapter CC22.2, of this manual.)

Board Certified. For the purposes of |SP, "board certified" is defined in
Section C 3., INSTRUCTION 1, Subchapter CC22.2, "Mnthly Special Pays for
Medi cal, Dental, Optonetry, and Veterinary O ficers," of the CCPM

Fully Trained in an ISP Specialty. For the purposes of ISP, "fully
trained in a nmedical specialty" is defined as satisfactory conpletion of
an accredited residency training program approved by the Accreditation
Council for Graduate Medical Education or the Advisory Board for
Ost eopat hi ¢ Specialists of the Anerican Osteopathic Association. "Board
eligible" is not synonynmous with "fully trained."

Cinical Pharnmacology. To be designated as a clinical pharnmacol ogi st for
the purpose of this special pay, a nedical officer nust provide witten
proof of board certification in clinical pharmacol ogy by the Anmerican
Board of Clinical Pharmacol ogy, or nust conplete a 2-year postdoctora
fellowship training in clinical pharnmacology with or wthout board
certification in another clinical specialty.

Research Oificer Goup (ROG. Oficers who are nmenbers of ROG
(i ndependent of scientific tenure) as defined in CCPM | NSTRUCTION 1,
Subchapter CC23.6, "Research O ficer Goup," who are involved with basic
research.

Scientific Tenure. This is a status, relating to the comrunity of
researchers, conferred upon officers of ROG by certain Departnent of
Heal t h and Human Servi ces (HHS) Operating Divisions (OPDlVs) or Prograns,
such as the National Institutes of Health, based on an officer's record of
acconpl i shments i n bionedi cal research. O ficers who have recei ved Agency
tenure status are still subject to all the |laws, regul ations, and policies
applicable to the PHS Conm ssioned Corps. (See CCPM | NSTRUCTION 1
Subchapter CC23.6, of this nmanual.) For pay purposes, this status is not
effective until personnel orders are issued by DCP

| sol at ed/ Hardshi p/Hard-to-Fill Locations.

a. Locati ons desi gnated, where | SP for hardship has been authorized to
be paid to alleviate the shortage or to increase the retention of
active duty nedical officers. Once designated, |ocations will

remai n designated for a period of 4 years (See Exhibit I1).

DEPARTMENT OF HEALTH AND HUMAN SERVI CES T.S. PHS- CC 637 11/10/98



PAGE 4

PHS PERSONNEL | NSTRUCTI ON 10 CC22. 2 | NCENTI VE SPECI AL PAY

b. Category Designation/Priority:
(D Category A - Isolated hardship |ocations as defined for the
Conmmi ssi oned Corps |Isolated Hardship Service Award (see
Section E of CCPM |[INSTRUCTION 2, Subchapter CC27.1,
"Conmi ssioned O ficers' Awards Program Description and
Criteria," of this nmanual) and designated as eligible for ISP

(2) Category B - Sites designated as hard-to-fill based on support
docunentation fromthe OPDI Vs or Prograns, i.e.

(a) billet requiring board eligible or board certified
physi ci ans;

(b) support of difficulty to fill;
(c) vacant at least 1 year; and
(d) nunber of declinations to accept position.

(3) | SP Board - An | SP Board may be convened to prioritize the
proposed sites for Category B.

12. OPDI V or Program Head. The head of an HHS OPDIV or Program
Section D. Eligibility

To be eligible for ISP, a nmedical officer nust:

1. Be entitled to RSP (referred to as "additional special pay" in the United
States Code) under 37 U.S.C. 302(a)(4);

2. Be in pay grade 0-6 or bel ow;

3. Not be participating in HHS-supported, long-termtraining as defined in
I NSTRUCTI ON 1, Subchapter CC25.2, "Extrarmural Training," of the CCPM
NOTE: Half-tine Training. For those medical officers who are enrolled in
a 2-year training program which requires only half-time training and is
designed to lead to a certificate which allows 1 year of training credit
for the 2 years of half-time training, such officers will be ineligible
for ISP for the first full year of half-tinme training; however, they wll
be deemed eligible for ISP for the second year of such half-tine training
provi ded they have successfully conpleted the first year. |[If an officer
has not successfully conpleted the first year of half-tinme training, then
he/ she shall remain ineligible wuntil he/she can provide proof of
successful conpletion of that year. For exanple, a nedical officer who
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has conpleted a Masters in Public Health undertakes a residency program
which will lead to eligibility for board certification in another
specialty. The training period begins July 1996 and ends June 1998.
He/ she begins the training on a half-tinme basis in July 1996. At the tine
of entry into training, the officer loses eligibility for ISP for 1 ful
year, even though he/she was working as a nedical officer for half-tine
during that vyear. However, in July 1997, the officer would regain
eligibility for ISP even though he/she was in training on a half-tine
basi s.

If the officer changes his/her residency and enters a program which
requires an additional 3 years of full-time training for board
eligibility, then the officer working half tine would lose ISP eligibility
for the initial 3 years of such training.

If an officer who has lost eligibility for the first year of half-tine
trai ning does not conplete the second year of half-tinme training, there
shall be no pro rata paynment for the initial year of training, nor shal
the officer be considered eligible for ISP during any portion of that
trai ning year conpl et ed.

Not be serving under a Medical Oficer Retention Bonus (MORB) or
I ncentive Special Pay-Research O ficer Goup (ISP-ROG contract; however
a nmedical officer may receive ISP while serving a MRB contract;

Be eligible to renmain on active duty for a period of 1 year;

NOTE: ISP contracts will not be processed for nedical officers who have
or will attain 30 years of active service prior to the expiration date of
the contract unless the OPDIV or ProgramHead concerned i ndi cates that the
officer will be recommended for retention for the entire period of the
contract and the extension is approved.

Submit docunmentation of a current unrestricted licensure or approved
wai ver consistent with the licensure policy which is found in CCPM
I NSTRUCTI ON 4, Subchapter CC26.1, "Professional Licensure/Certification
Requi renents for Conm ssioned Officers in the Public Health Service," of
this manual . Al licensure waivers will expire on Decenber 31, 1999.
O ficers who are not in conpliance with this policy will face involuntary
separation fromactive duty.

Be board certified or fully trained, as defined in Section C. above, in a
nmedi cal specialty specified in Section F., bel ow

Be capable of undertaking the clinical practice of his/her specialty,
which may be verified by assignnent to a clinical practice billet, by
being credentialed to practice at a Federal health care facility, or by
bei ng credentialed to practice by a recognized health care facility. |If

DEPART
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10.

11.

an officer is not in full-tinme clinical practice as reflected in his/her
billet, the officer nust subnit docunentation of current or planned
i nvol venent in clinical practice for the equival ent of 14 days (112 hours)
per year at a mlitary, Bureau of Prisons, Indian Health Service, or Coast
Guard facility, and this practice activity must be reflected in the
officer's billet;

Provi de information supporting the practice of their ISP specialty in
ot her than Federal facilities. Such outside work activities nust be
approved in advance by the OPDIV or Program to which the officer is
assigned. At the tinme of renewal, docunmentation such as aletter fromthe
health facility granting clinical privileges and dates of «clinica
activities shall be provided before subsequent paynments are authori zed;

Be assigned to a Category A or Bsite listed in Exhibit Il to receive ISP
at the Hardship rates shown in Exhibit [V. Officers nust choose to
receive ISP at either the specialty rate or the Hardship rate if eligible
for both.

Execute an ISP contract to remain on active duty for at least 1 year at
one of the ISP for Hardship Category A or B sites (see Exhibit I1).

Medi cal officers who are nenmbers of ROG who are in appropriate ROG

billets, who neet the requirenents of 1 through 7 of this Section, and who
have scientific tenure, are eligible for ISP

Section E. Responsibilities

DCP is responsible for:

a. Certifying that nedical officers receiving | SP neet the eligibility
requi renents specified in Section D. above;

b. I ssuing inplenentinginstructions for admninistering the | SP program

c. Awar di ng | SP paynent s based on hi s/ her discretion in accordance with
t he needs of the Service; and

d. Det erm ni ng t hose | ocati ons, which are to be classified as isol ated-
har dshi p/ hard-to-fill.

DEPARTMENT OF HEALTH AND HUMAN SERVI CES T.S. PHS- CC 637 11/10/98
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2. HHS OPDIV or Program Head. The head of each HHS OPDIV or Program is
responsible for identifying, by June 1 of each year, those |ocations
within his/her OPDIV or Program which he/she deens appropriate to be

classified as isol ated/ hardshi p/hard-to-fill. The OPDIV or Program Head
nmust justify these requests by submitting at |east the follow ng data by
| ocati on:

a. Nunber of medical officer positions authorized by each personne

system (civil service and conm ssi oned corps);
b. Nunber of nedical officers assigned within each personnel system

c. Length of service of nedical officers (civilian and comm ssioned
corps) currently assigned at the requested | ocation;

d. Recruitnent trends for each |ocation over the past 3 years, e.g.
nunber of nedical officer applicants, reasons for not accepting
positions; reasons for |eaving, etc.

e. Avail ability of medical educational opportunities for the officer
f. Avail ability of housing;

g. Availability of Uniformed Services nedical facilities; and

h. Adequacy of educational facilities for dependents.

The OPDIV or Program Head nay petition DCP to consider renoval of a site
from either Category A or Category B for paynment of ISP for Hardship.
Officers will be permtted to conplete existing contracts if a site is
renmoved from Category A or Category B.

Section F. Rate of Incentive Special Pay

The annual anount of ISP to which a nmedical officer is entitled shall be based
on the officer's specialty training and the needs of the Service, or the
geogr aphi cal site deternmined by DCP to be classified as an isol at ed-hardshi p or
hard-to-fill site.

1. Rates of pay for 1 year contract for specialty are shown in Exhibit 1V.
If the officer enters a MRB contract, the rate of ISP is fixed for the
duration of the MRB contract.

2. O ficers presently serving under an RSP contract, who are eligible to
receive ISP, shall termnate the current RSP contract and shall execute a
new RSP contract with dates concurrent with the ISP contract. A payback
for the unserved portion of the RSP contract shall be cal cul at ed based on
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1/ 360 for each day not served. The payback shall be collected fromthe
new RSP contract ampunt at the tine of paynment for the new RSP and | SP
contracts.

| SP contracts will be payable in one installnment. The annual install nment
wi || be paid upon acceptance of the | SP service agreement and i ssuance of
personnel orders. Paynent will normally be made within 90 days after the

effective date of the contract. Paynents for |SP are payable only in the
regul ar monthly payroll.

O ficers under a MRB contract who becone eligible to receive ISP at a
hi gher rate as a result of certification (or additional training to becone
“fully trained"), will be entitled to the newrate (in effect at the tine
of the effective date of the MRB contract) of ISP at the tine of the next
annual contract.

Unl ess otherwi se precluded by law, nedical officers who sign an |SP
contract who would be eligible for a | arger paynent under future special
pay |l egislation, will have the option of executing an agreenent under the
new legislation only if the new agreement would extend beyond the
officer's current | SP obligation.

O ficers are not eligible for voluntary retirenment for the duration of the
contract.

Officers serving a MRB contract will be eligible to receive ISP at the
same rate for the duration of the MRB contract.

If the ISP rates increase, officers serving a MRB contract wll be
eligible to renegotiate the MRB contract to receive the increase in |SP
rate.

| SP for Hardship specific provisions include:

a. The annual anount of |SP for Hardship to which a nmedical officer is
entitled shall be based on the isolated-hardship/hard-to-fill
| ocations specified in Exhibit Il and at the rate specified in
Exhibit V.

b. Upon acceptance of a witten agreement by DCP, the total anount
payabl e under the agreenent becones fixed for the length of the
contract.

c. Annual paynents shall be withheld if docunentation of current

licensure is not on file in DCP.
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d. The date of the ISP for Hardship contract is not required to be
concurrent with the RSP contract, but should reflect the period of
assignment to the duty station.

Section G Voluntary Ternmi nation of |ncentive Special Pay

| SP shall be terminated if the officer requests release fromactive duty
or upon conpletion of the contract period.

An of ficer who requests release fromactive duty prior to the expiration
of the ISP contract, shall have his/her comm ssion term nated and shall be
di vested of entitlenments for travel and transportation allowances for
hi msel f/ hersel f and hi s/ her dependents, shipnment of househol d goods, and
use of, transfer of, or paynent for unused annual | eave upon release from
active duty. In addition, the officer shall be required to refund a pro
rata portion of the annual paynent for the period not served.

The |SP paynent of officers pronoted to pay grade 0-7 or above, or
of ficers who enter a HHS-supported |long-term training program shall be
recouped for the unserved portion of the contract based upon the effective
date of pronotion or date of entrance into long-termtraining.

An officer with fewer than 30 years of creditable service, will not be
permtted to retire prior to the expiration date of the current contract.
The effective date of retirement shall be no earlier than the first of the
nmont h subsequent to the expiration date of the contract.

Specific ISP for Hardship provisions.

a. | SP for Hardship will be term nated on the earliest of the foll ow ng
dat es:

(D Ef fective date of transfer to a duty station not designated as
an isol ated/ hardshi p/ hard-to-fill | ocation;

(2) Rel ease from active duty; or

(3) Conpl etion of the contract period if the location is renoved
fromthe designated Iist during the contract year

b. An officer who is transferred to a location not designated as an
i sol at ed/ hardshi p/ hard-to-fill I ocation, or who does not serve on
active duty for the entire contract period for which he/she recei ved
| SP for Hardship shall refund that portion of the ISP for Hardship
payment which represents 1/360th of that paynent for each day of the
period not served in an ISP for Hardship site.
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c. If an officer transfers to another Category A or Category B site
while under an |SP contract, the current contract shall be
term nated effective the date of transfer. If a new contract is
executed, the pro rata adjustnent shall be collected from the
payment for the new contract. However, if a new contract is not
approved, a repaynent of that portion of the ISP for Hardship
payment which represents 1/360th of that paynent for each day of
the period not served in an ISP for Hardship site shall be repaid.

d. Oficers who are wunder contract prior to the date of this
I NSTRUCTI ON may term nate their current contract and execute a new
contract with an effective date no earlier than the first day of the
month following the month in which this regulation is approved.
There will be a pro rata payback for the unserved portion of the
prior contract deducted fromthe paynent under the new contract.

e. If officer also has a MRB contract, the | SP rate nust be consi stent
with the effective date of MRB.

6. Specific ISP for ROG provisions.
a. ISP for ROG shall be term nated on the earliest of the follow ng
dat es:

(D effective date of transfer out of ROG or ROG billet; or
(2) rel ease fromactive duty.

b. An officer who is transferred into a billet which is not w thin ROG
or who does not serve on active duty for the entire contract period
for which he/she received | SP for ROG shall refund that portion of
the | SP for ROG paynent which represents 1/360th of that paynent for
each day of the period not served in a ROG billet.

Section H Involuntary Termination of ISP Contracts
1. M sconduct. If an officer is disciplined for m sconduct while under an
| SP contract, the officer shall be referred to a special pay revi ew board.
A special pay review board will be convened within 30 days of the
di sciplinary action or as directed by the Director, DCP. A special pay
review board will recomrend to the Director, DCP, when the officer will be

next eligible for special pay consideration.

2. Deterioration of Performance. |If there is deterioration in an officer's
performance, the Director, DCP, may at any tine, refer the officer's
record to the MOSP Revi ew Board for reconmendati ons regardi ng conti nuance
of ISP. If the MOSP Review Board finds that the officer's performance has
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deteriorated to a | evel at which no prem um shoul d be placed on conti nued
service, and the appropriate HHS official concurs, the officer's |SP
contract shall be terminated within 30 days of such recomendati on. The
of ficer shall be required to repay a pro rata portion of the [ast annua

payment as specified in Section F., above. In addition, such officer
shall not again be considered for ISP for at least 1 year after the date
the contract is term nated.

a. If the MOSP Review Board approves the officer's continued
eligibility and the appropriate HHS official concurs, then the
of ficer and the programliaison official will be so notified by DCP

b. If the MOSP Revi ew Board finds that the officer's performance is at
a level or has deteriorated to a | evel at which no bonus should be
paid for the officer's current service and the appropriate HHS
of ficial concurs, then the officer and the programliaison officia
will be notified by DCP. The effective date for contract
termination will be the date the appropriate HHS of ficial concurs in
the MOSP Board's recomendation. This officer shall be ineligible
for ISP for one full year of active duty fromthe date of contract

term nati on. The officer shall be required to repay a pro rata
portion of the last annual paynent as specified in Section F.
above. |If, after the MOSP Revi ew Board's recommendati on to approve

paynment of | SP, the programsubsequently subnits another COER citing
poor performance, then the next MOSP Revi ew Board may eval uate only
that performance which is subsequent to the date of the original
MOSP Revi ew Board's recomendati on. Subsequent to denial of |ISP by
a MOSP Revi ew Board and term nati on of the existing | SP contract, if
an officer requests separation fromthe Corps, there shall be no
di vestiture action taken agai nst an officer for breaking a contract,
provi ded the separation occurs prior to the next |SP contractua
agreenent . If an officer under contract subnits a request for
separation prior to a recomendati on by the MOSP Board, then he/she
shall be treated as having broken a contract and divestiture of
| ump-sum| eave, travel, and transportation entitlenents shall apply.
An officer, who has been denied ISP by a MOSP Revi ew Board, shal
not again be eligible for ISP until a satisfactory COER, covering at
| east a 6-nmonth period of tine, has been received by DCP

3. Failure to be Recommended for Pronption. |If a pronpotion board recomends
agai nst either a permanent or tenporary pronotion while under a specia
pay contract, the officer shall be referred to a special pay review board
at the tine of renewal or subsequent annual paynent for consideration. |If
the of ficer separates prior to the conpletion of his/her current contract,
the officer shall be required to repay a pro rata for the unserved portion
of the paynment.
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4, Entry into Training. |f a medical officer serving under an ISP contract
enters into a nedical internship or into initial residency training as
defined in Section C. 2. and 3., above, respectively, the contract shall be
term nated as of the effective date of assignnment to training. An officer
whose | SP contract is term nated under this provision shall be required to
repay a pro rata portion of the last annual paynent as specified in
Section F., above.

5. LWOP Status. A nedical officer who enters LWOP status shall have hi s/ her
contract terminated as of the effective date of the LWOP. An officer
whose | SP contract is term nated under this provision shall be required to
repay a pro rata portion of the last annual paynent as specified in
Section F., above. The officer shall not again be eligible for ISP until
hi s/ her return to pay status.

6. Involuntary Retirenment. A nedical officer who is involuntarily retired
under the provisions contained in Subchapter CC23.8, CCPM I NSTRUCTI ON 3 or
4, of this manual, shall have his/her ISP contract term nated on the
effective date of the officer's retirenment. An officer whose | SP contract
is termnated under this provision shall be required to repay a pro rata
portion of the |ast annual paynent as specified in Section F., above.

7. Disability Retirement. |If a medical officer is retired (tenmporarily or
permanently) for disability while serving under an |SP contract, the
contract is automatically term nated as of the date the officer is placed
inretired status. An officer whose | SP contract is term nated under this
provision will not be required to repay a pro rata portion of the |ast
annual payment provided that the disability is not the result of
m sconduct or wllful neglect and not incurred during a period of
unaut hori zed absence. An officer eligible for an ISP contract who is
considering applying for a disability retirenent nay sign an | SP contract

since there is no assurance that the disability retirement wll be
approved.

8. Involuntary Separation or Retirenment for Convenience of the Governnent.
If a nmedical officer is released fromactive duty or retired because of a
reduction in strength, nunbers limtation, or other reasons for the

conveni ence of the Government, while serving under an ISP contract, the
contract is automatically terminated as of the date of the officer's
separation or retirement. There are to be no repaynents of any anounts
al ready received.

9. Death. In the event an officer dies while serving under an | SP contract,
the contract is autonmatically term nated as of the date of the officer's
death. There are to be no repaynents of any amounts already received.
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Section |. Absence Wthout Leave (AWOL)

Under 37 U.S.C. 503(b), any period during which an officer is deternmined to be
in an AWOL status shall not be credited toward fulfillment of an active-duty
obligation incurred under an | SP contract, and shall serve to extend the period
of active duty required by the contract.

J. Privacy Act Provisions

Payrol|l records are subject to the Privacy Act of 1974. The applicable systens
of records are 09-37-0002, "PHS Comr ssioned Corps Personnel Records,"”
HHS/ OASH/ OSG, 09- 37- 0005, "PHS Conmissioned Corps Board Proceedings,"
HHS/ OASH OSG, and 09- 37- 0008, " PHS Conmi ssi oned Cor ps Unofficial Personnel Files
and OGther Station Files," HHS/ OASH OSG.
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CC22.2

EXHIBIT I

Medical Special Pay Contract

U.B. DEPANTMENT OF HEALTH AND HUMAN SEAVICES
SERVICE

PUSRIC HEALTH
MEDICAL SPECIAL PAY (MSPF) OCP USE ONLY
CONTRACT REQUEST DATE REC..
{Privacy Act Notice on Reverse)
IDENTWICATION
8. NAME fLast. Frst, Aiccbe initiel b. GRADE/RANK c. PHS SERIAL NUMBER CT. DATE:
d. ORGANIZATION e. DUTY PHONE NUMBER 1. SSN EXP. DATE:
SPECIAL PAYS REQUESTED /Cheok appropriete boxes)
{1 RETENTION SPECIAL PAY (RSP) [0 MULTIYEAR RETENTION BONUS (MRS} [J INCENTIVE SPECIAL PAY 0SP)
(1, 2. 3, or 4 yesr contracts) {2, 3, or & yasr contracts, concurrent with RSP) {1 year—~it MRB contract, rats of concur-
rant ISP fowd for duration of MAB)
CONDITIONS OF CONTRACT

3014, and i
umxhﬁyw-um

hmumdumum for which I qualify voder 42 U.S.C. Zm 37 U.S.C. 302(a)4), 302(b), and
mmwcmr«u and/or 10, Subchapter CC22.2, of the Commissioned Corps Persoanel Man-

A. To remain: on active duty ia the Public Health Service (PHS) Commissioned Corps for 12, 24, 36, or 48 comsecutive mouths from the

cifective dase of this coatract.
(CHECK ONLY ONE) €] 12 moaths [ 24 monehs O 36 months O 48 mouths
B. That the EFPECTIVE dam will be the DATE THE NOTARIZED CONTRACT IS RECEIVED in the Compansation Braoch (CB),
Division of Commissionsd Personnsl (DC?), except for condizions listed below:
(1) Eftective das for iitial contracts will be the:
(2) Dute [ attein oligibility for MSP pn the contract is received in CB, DCP, within 60 days after I am isitially eligibic.
sad the comtract bears my signassre, noterized within 30 days afer T am imitiaily eligible for MSP; or
) Date the comp coutract is izad if received in CB, DCP, wichia 60 days of the date of eligibility but has wot been notarized
‘within 30 days of date of initial eligibilicy; or
(c) Lasee date, if sligible, specified by me, which is
(2) Effective date for subsequent contracts will be the: o, doy. yemrt
(a) Dz foltowing the dese the proceding contract expires, provided the d is received in CB, DCP, within 60 days after
hhawdhmm-ﬂmemb-nuymmmdonorhbnmuﬂhqudm
&Mmmd.u
(®) Dase the contract is tzed if in CB, DCP, within 60 days afier the date of expiration of the previous coatract,
but has not beess notarized on or before the date the previous contract expired.
C. H this comtract is terminatod prios to its expiration date for reasans other than as identified in F. below:
(1) I will be required to refund 2 pro raa portion of any payment received pursuant to this contract. (For one year RSP and/or ISP and two
year MRB contracts, that portion that repressuts 1/360 of the annual payment for each day of the year not served. In the case of three
the amoust px d will be the mini bonus (two year bonus amount)), The additional bonas amount

and four yoar MRB
htuﬂfmy-m-muhmudmbrwmmm

() I will be divessad of ewtith for travel and transp for myseif and my d shi of houschold goods,
dn—fzdumhwﬂ“hnwwaduwwﬁmwﬂuwmﬂ

) Any amount which 1 am obligased to refund becanse this comtract is serminsted will be 2 delx due to the United Seates which [ hereby
agres to pay in full as directed by the appropriate collections officials. Ia accordance with Treasury Fiscal Requirements Manual (1

TFRM 6-8000, Cash Masagement), late charges may be asscawd for payments made after the duc date oo amounts owed to the U.S.

Government.

D. That a period of Abseace Without Leave (AWOL) shall not be credited to fuifillment of the active duty obiigation iacurred purseant 1o
this contract and that the period of such active duty obligation shall be exteaded by the mmber of days of AWOL.

E. Tha the policies INSTRUCTIONs 3, 9, and/or 10, Subchapeer CC22.2, of the CCPM) which issplemsent the MSP provisions of 42
U.S.C. 210(aX2) and 37 U.S.C. 302(a)(4), 302(b), and 301d are incorporaied into and msade pars of this contract.

F. That if | enter 3 long-term training program as defined in INSTRUCTION 1, Subchapter CC25.2, of the CCPM or medical internship or
residency training program (i.c. training which is creditable toward board centification) this contract will be terminated and I will repay

an amount a8 specified in C.(1), above,
G. That I am NOT ELIGISLE for 'y reti for the duration of this contract.

CERTIRCATION
I certify tha 1 and agree to the terms of this contract 33 stated sbove.
SIGNATURE l’:'m‘s
NOTARIZATION
Subscribed and sworn before me this day of. .AD, .
YEAN
a City St Zip Code
SIGNATURE Date Commission Expires
e
FAE.4300.1 (FRONT] 1st Copy DCP 2nd Copy AGENCY/OPERATING DIVISION/ PROGRAM ard Copy OFFICER &

DEPARTMENT OF HEALTH AND HUMAN SERVICES T.S. PHS-CC 637

11/10/98



CC22. 2 | NCENTI VE SPECI AL PAY

PHS PERSONNEL | NSTRUCTI ON 10

EXH BIT 11

CATEGORY A SITES

DESI GNATED LOCATI ON LI ST FOR THE PAYMENT OF | SP FOR HARDSHI P

Cl TY/ STATE
BARROW AK
BETHEL AK

DI LLI NGHAM AK
FORT YUKON AK
GALENA AK
KOTZEBUE AK
METLAKATLA AK
NOVE AK
TANANA AK
BYLASS AZ

CHI NLE AZ

Cl BECUE AZ
GANADO AZ

I NSCRI PTI ON HO AZ
KAYENTA
KAI BI TO AZ
KEAMS CANYON AZ
MANY FARMS AZ
PEACH SPRI NGS AZ
SAN CARLCS AZ
SELLS AZ
SHONTO AZ
SUPAI AZ

TEEC NOS PGS AZ
TSAI LE AZ
TONALEA AZ
TUBA CITY AZ
VWHI TERI VER AZ
HOOPA CA

PRI NCETON ME
RED LAKE MN
BOX ELDER MT
BROVWNI NG MT
HARLEM MT
HEART BUTTE MI
LAME DEER MI
POPLAR MT
ROCKY BOY Mr
SCOBEY Mr

WOLF PO NT MT

GSA CODE

020237185
020270050
020580070
020800290
020830290
021380140
021600190
021870180
022520290
040063009
040083001
040085017
040195001
040246005
040253017
040254005
040255017
040278001
040366015
040416007
040425019
040432017
040485005
040495001
040521001
040522005
040528005
040565017
061633023
236500029
275827007
300125041
300170035
300560005
300586073
300695087
300960085
300985041
301040019
301300085

EFFECTI VE

DATE

1988/ 10/ 01
1988/ 10/ 01
1988/ 10/ 01
1988/ 10/ 01
1988/ 10/ 01
1988/ 10/ 01
1992/ 10/ 01
1988/ 10/ 01
1988/ 10/ 01
1996/ 03/ 15
1988/ 10/ 01
1988/ 10/ 01
1988/ 10/ 01
1988/ 10/ 01
1988/ 10/ 01
1988/ 10/ 01
1988/ 10/ 01
1988/ 10/ 01
1988/ 10/ 01
1988/ 10/ 01
1988/ 10/ 01
1988/ 10/ 01
1996/ 03/ 15
1988/ 10/ 01
1988/ 10/ 01
1988/ 10/ 01
1988/ 10/ 01
1988/ 10/ 01
1992/ 10/ 01
1992/ 10/ 01
1988/ 10/ 01
1988/ 10/ 01
1988/ 10/ 01
1988/ 10/ 01
1996/ 03/ 15
1988/ 10/ 01
1988/ 10/ 01
1988/ 10/ 01
1992/ 10/ 01
1992/ 10/ 01

TERM NATI ON
DATE
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1998/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1998/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1998/ 09/ 30
1998/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1998/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1998/ 09/ 30
1999/ 09/ 30

DEPARTMENT OF HEALTH AND HUMAN SERVI CES

T.S. PHS- CC 637

11/10/98



PAGE 16 PHS PERSONNEL | NSTRUCTI ON 10

CC22. 2

| NCENTI VE SPECI AL PAY

EXH BIT 11

(Conti nued)

CATEGORY A SITES

DESI GNATED LOCATI ON LI ST FOR THE PAYMENT OF | SP FOR HARDSHI P

Cl TY/ STATE
BELCOURT ND

FORT YATES ND
NEW TOAN ND
CROVWNPOI NT NM
DULCE NM

EL RITO NM
MESCALERO NM
PINE H LL NM

TI ERRA AMARI LL NM
ZUNI NM

FALLON NV
MCDERM TT NV

NI XON NV

OWHEE NV

SHURZ NV
TALI H NA OK
EAGLE BUTTE SD
FORT THOWPSON SD
KYLE SD

LONER BRULE SD
MCLAUGHLI N SD
MARTI N SD

PI NE RI DGE SD
ROSEBUD SD
WAGNER SD
WANBLEE SD

DELL CITY TX
FORT DUCHESNE UT
COLVI LLE WA
NEAH BAY WA
NESPELEM WA
TAHOLAH WA
PALAU TT

SAlI PAN, LORSTA TT
KOROR, CAR ISL TT
KOSRAE TT
MAJURO TT

PONAPE TT

TRUK TT

YAP TT

KI NSHASHA CG

GSA_CODE
380265079
381125085
382345061
350215031
350255039
350266039
350585035
350639031
350805039
350880031
320090001
320135013
320147031
320155007
320185021
404620079
460820041
461035017
461525113
461687085
461720031
461750007
462165113
462335121
462800023
462833071
481805229
490507047
530410065
531465009
531470047
532233027
TQ4700000
TQ7000000
TQ4000000
TQ4200000
TQ4400000
TQ5000000
TQ8000000
TQO000000
CG5000000

EFFECTI VE

DATE

1988/ 10/ 01
1988/ 10/ 01
1988/ 10/ 01
1988/ 10/ 01
1988/ 10/ 01
1988/ 10/ 01
1988/ 10/ 01
1996/ 03/ 15
1988/ 10/ 01
1988/ 10/ 01
1996/ 03/ 15
1996/ 03/ 15
1996/ 03/ 15
1988/ 10/ 01
1996/ 03/ 15
1988/ 10/ 01
1988/ 10/ 01
1988/ 10/ 01
1996/ 03/ 15
1988/ 10/ 01
1988/ 10/ 01
1988/ 10/ 01
1988/ 10/ 01
1988/ 10/ 01
1988/ 10/ 01
1996/ 03/ 15
1988/ 10/ 01
1988/ 10/ 01
1992/ 10/ 01
1988/ 10/ 01
1996/ 06/ 12
1992/ 10/ 01
1990/ 06/ 01
1990/ 06/ 01
1990/ 06/ 01
1990/ 06/ 01
1990/ 06/ 01
1990/ 06/ 01
1990/ 06/ 01
1990/ 06/ 01
1992/ 10/ 01

TERM NATI ON
DATE
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1998/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1998/ 09/ 30
1998/ 09/ 30
1998/ 09/ 30
1999/ 09/ 30
1998/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1998/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1998/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30

DEPARTMENT OF HEALTH AND HUMAN SERVI CES

T.S. PHS- CC 637

11/10/98



CC22. 2 | NCENTI VE SPECI AL PAY

PHS PERSONNEL | NSTRUCTI ON 10

EXH BIT 11

(Conti nued)

CATEGORY B SITES

DESI GNATED LOCATI ON LI ST FOR THE PAYMENT OF | SP FOR HARDSHI P

Cl TY/ STATE
KETCHI KAN AK
KODI AK AK
METLAKATLA AK
SI TKA AK

FT DEFI ANCE AZ
SACATON AZ

W NSLOW AZ
YUVA AZ

Bl SHOP CA
COVELO CA
HOOPA CA
TOWAOC CO
FORT HALL ID
LAPWAI I D
HOLTON KS
BARAGA M

BRI MLEY M

KI NCHELCE M

SAULT STE MARIE M

MI' PLEASANT M
W LSON M

CASS LAKE WN
NETT LAKE MN
ONAM A WN

VWH TE EARTH MN
CROW AGENCY Mr
FORT TOITEN ND
ACOVA NM
BLOOWFI ELD NM
GALLUP NM
LAGUNA NM

SAN FI DEL NM
SHI PROCK NM
ELY NV

SCHURZ NV
FALLON NV

NI XON NV
MCDERM TT NV
ADA K
ANADARKO OK

GSA CODE
021250130
021340150
021600190
022360220
040183001
040405021
040610017
040620027
060390027
060889045
061633023
082435083
160535011
160930069
202520085
260000013
260585033
262559033
264480033
263410073
265252109
271100021
275064137
275410095
277555005
300285003
381117005
350004006
350115045
350340031
350457006
350702061
350745045
320080033
320185021
320090001
320147031
320135013
400010013
400160015

EFFECTI VE

DATE

1992/ 10/ 01
1996/ 10/ 01
1988/ 10/ 01
1996/ 10/ 01
1996/ 10/ 01
1988/ 10/ 01
1988/ 10/ 01
1992/ 10/ 01
1988/ 10/ 01
1996/ 10/ 01
1988/ 10/ 01
1996/ 10/ 01
1988/ 10/ 01
1988/ 10/ 01
1988/ 10/ 01
1988/ 10/ 01
1992/ 10/ 01
1988/ 10/ 01
1997/ 01/ 01
1992/ 10/ 01
1992/ 10/ 01
1988/ 10/ 01
1992/ 10/ 01
1992/ 10/ 01
1988/ 10/ 01
1988/ 10/ 01
1988/ 10/ 01
1996/ 10/ 01
1988/ 10/ 01
1996/ 10/ 01
1996/ 10/ 01
1997/ 01/ 01
1997/ 01/ 01
1992/ 10/ 01
1988/ 10/ 01
1992/ 10/ 01
1992/ 10/ 01
1992/ 10/ 01
1996/ 10/ 01
1996/ 10/ 01

TERM NATI ON
DATE
1999/ 09/ 30
1999/ 09/ 30
1992/ 09/ 30*
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1992/ 09/ 30*
1999/ 09/ 30
1992/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1997/ 01/ 01*
1998/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1992/ 09/ 30*
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1996/ 03/ 14*
1996/ 03/ 14*
1996/ 03/ 14*
1996/ 03/ 14*
1999/ 09/ 30
1999/ 09/ 30

DEPARTMENT OF HEALTH AND HUMAN SERVI CES

T.S. PHS- CC 637

11/10/98



PAGE 18 PHS PERSONNEL | NSTRUCTI ON 10

CC22. 2

| NCENTI VE SPECI AL PAY

EXH BIT 11

(Conti nued)

CATEGORY B SITES

DESI GNATED LOCATI ON LI ST FOR THE PAYMENT OF | SP FOR HARDSHI P

Cl TY/ STATE
BROKEN BOW OK
CLI NTON &K

EL RENO OK

HUGO OK
MCALESTER OK
PAVWHUSKA OK
PAVWNEE OK
TAHLEQUAH OK

TI SHOM NGO OK
WATONGA OK
VEWOKA OK

WHI TE EAGLE K
UMTT LLA OR

WARM SPRI NGS OR
SI SSETON SD
COLVI LLE WA
TAHOLAH WA
VELLPINIT WA
BOALER W
KESHENA W

LAC DU FLAMBEAU W
BLACK RI VER FALLS W
ONElI DA W

ST CRO X W
ARAPAHOE WY

FORT WASHAKI E WY

GSA CODE
400600089
401030039
401540017
402340023
402930121
403680113
400000117
404600021
404740069
405020011
405160133
403805071
412120059
412175031
462460109
530410065
532233027
532455065
550640115
552405078
552477125
550540053
553565087
550000109
560027013
560295013

*No Longer Category B site

EFFECTI VE

DATE

1988/ 10/ 01
1988/ 10/ 01
1988/ 10/ 01
1988/ 10/ 01
1988/ 10/ 01
1996/ 10/ 01
1996/ 10/ 01
1996/ 10/ 01
1988/ 10/ 01
1988/ 10/ 01
1988/ 10/ 01
1996/ 10/ 01
1996/ 10/ 01
1996/ 10/ 01
1988/ 10/ 01
1988/ 10/ 01
1988/ 10/ 01
1996/ 10/ 01
1988/ 10/ 01
1988/ 10/ 01
1988/ 10/ 01
1992/ 10/ 01
1988/ 10/ 01
1996/ 10/ 01
1988/ 10/ 01
1988/ 10/ 01

TERM NATI ON
DATE
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1992/ 09/ 30*
1992/ 09/ 30*
1992/ 09/ 30*
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30
1999/ 09/ 30

DEPARTMENT OF HEALTH AND HUMAN SERVI CES

T.S. PHS- CC 637

11/10/98



CC22. 2 I NCENTI VE SPECI AL PAY PHS PERSONNEL | NSTRUCTI ON 10 PAGE 19
EXHIBIT I
RATES FOR | NCENTI VE SPECI AL PAY
1991 1993 1994 1995 1996

Specialty Code Anpunt Anpunt Anpunt Anmpount Anmpunt
Aer ospace 2200 $ 0 $ 4,000 $ 8,000 $ 7,000 $ 7,000
Al l ergy 0601 $ 2,000 $12, 000 $15, 000 $15, 000 $15, 000
Anest hes 0100 $20, 000 $29, 000 $26, 000 $33, 000 $33, 000
Card D s 0602 $12, 000 $22, 000 $21, 000 $20, 000 $20, 000
Clin Path 1408 $ 0 $12, 000 $15, 000 $15, 000 $15, 000
Cl i nPhrm 8000 $ 2,000 $12, 000 $15, 000 $15, 000 $15, 000
CritCare 0615 $ 2,000 $22, 000 $21, 000 $20, 000 $20, 000
Der mat ol 0300 $ 8,000 $ 8,000 $14, 000 $14, 000 $14, 000
Di a Radi o 1803 $20, 000 $25, 000 $24, 000 $29, 000 $29, 000
Emer Med 6200 $ 0 $10, 000 $16, 000 $15, 000 $18, 000
Endo&Met 0607 $ 2,000 $12, 000 $15, 000 $15, 000 $15, 000
FanPr ac 0501 $ 0 $ 3,000 $ 3,000 $ 3,000 $ 6, 000
Gast roen 0604 $ 8,000 $22, 000 $21, 000 $20, 000 $20, 000
Geriatric 0614 $ 2,000 $12, 000 $15, 000 $15, 000 $15, 000
Hemat ol o 0608 $ 2,000 $12, 000 $15, 000 $15, 000 $15, 000
| nmun 0613 $ 2,000 $12, 000 $15, 000 $15, 000 $15, 000
Infctdis 0609 $ 2,000 $12, 000 $15, 000 $15, 000 $15, 000
I nt Med 0600 $ 0 $ 3,000 $ 5,000 $ 6, 000 $ 9,000
Neonat al 1507 $ 2,000 $22, 000 $21, 000 $20, 000 $20, 000
Nephr ol o 0610 $ 2,000 $12, 000 $15, 000 $15, 000 $15, 000
Neur ol ogy 1702 $ 8,000 $10, 000 $14, 000 $13, 000 $13, 000
Nucl ear 2400 $20, 000 $25, 000 $24, 000 $29, 000 $29, 000
Qbst &Gyn 0800 $20, 000 $25, 000 $24, 000 $29, 000 $29, 000
Cccup Med 2300 $ 0 $ 4,000 $ 8,000 $ 7,000 $ 7,000
Oncol ogy 0611 $ 2,000 $12, 000 $15, 000 $15, 000 $15, 000
Opht hal m 5800 $20, 000 $23, 000 $23, 000 $27, 000 $27, 000
Ot hosur 1000 $22, 000 $36, 000 $36, 000 $36, 000 $36, 000
Q ol aryn 1200 $20, 000 $24, 000 $23, 000 $27, 000 $27, 000
Pat hol ogy 1400 $ 0 $12, 000 $15, 000 $15, 000 $15, 000
PedCar di 1502 $ 2,000 $12, 000 $15, 000 $15, 000 $15, 000
PedEndo 1506 $ 2,000 $12, 000 $15, 000 $15, 000 $15, 000
PedGastro 1505 $ 2,000 $12, 000 $15, 000 $15, 000 $15, 000
PedHnonc 1503 $ 2,000 $12, 000 $15, 000 $15, 000 $15, 000
PedNephr 1504 $ 2,000 $12, 000 $15, 000 $15, 000 $15, 000
PedNeur o 1509 $ 2,000 $12, 000 $15, 000 $15, 000 $15, 000
Pedi atrics 1500 $ 0 $ 5,000 $ 4,000 $ 5,000 $ 8,000
PhysMed 1600 $ 0 $ 4,000 $ 8,000 $ 7,000 $ 7,000
Preventive 1900 $ 0 $ 4,000 $ 8,000 $ 7,000 $ 7,000
Psychiatry 1701 $ 0 $ 7,000 $10, 000 $ 7,000 $ 7,000
DEPARTMENT OF HEALTH AND HUMAN SERVI CES T.S. PHS- CC 637 11/ 10/ 98



PAGE 20 PHS PERSONNEL | NSTRUCTI ON 10 CC22. 2 | NCENTI VE SPECI AL PAY

EXH BIT 111 (Continued)
RATES FOR | NCENTI VE SPECI AL PAY

1991 1993 1994 1995 1996

Specialty Code Anpunt Anpunt Anpunt Anmpount Anmpunt

Pul mDi s 0606 $ 2,000 $22, 000 $21, 000 $20, 000 $20, 000
Radi ol ogy 1800 $20, 000 $25, 000 $24, 000 $29, 000 $29, 000
Rheumat o 0612 $ 2,000 $12, 000 $15, 000 $15, 000 $15, 000
Sur gery 5400 $22, 000 $22, 000 $23, 000 $22, 000 $22, 000
Surg Subs ---- % 0 $36, 000 $35, 000 $36, 000 $36, 000
Ten- ROG 9999 $ 8,000 $15, 000 $31, 000 $31, 000 $31, 000
Ur ol ogy 2000 $20, 000 $22, 000 $23, 000 $21, 000 $24, 000

DEPARTMENT OF HEALTH AND HUMAN SERVI CES T.S. PHS- CC 637 11/10/98



CC22. 2

| NCENTI VE SPECI AL PAY

PHS PERSONNEL | NSTRUCTI ON 10

PAGE 21

EXH BIT 111

(Conti nued)

RATES FOR | NCENTI VE SPECI AL PAY

1997 1998 1999

Specialty Code Anpunt Anpunt Anmpount
Aer ospace 2200 $ 9,000 $10, 000 $10, 000
Al | er gy 0601 $14, 000 $14, 000 $ 9, 000
Anest hes 0100 $31, 000 $30, 000 $29, 000
Card Di s 0602 $21, 000 $21, 000 $23, 000
Clin Path 1408 $15, 000 $15, 000 $15, 000
Cli nPhrm 8000 $14, 000 $14, 000 $ 9, 000
CritCare 0615 $21, 000 $21, 000 $23, 000
Der mat ol 0300 $13, 000 $13, 000 $12, 000
Di a Radi o 1803 $31, 000 $31, 000 $30, 000
Emer Med 6200 $18, 000 $18, 000 $20, 000
Endo&Met 0607 $14, 000 $14, 000 $ 9, 000
FanPr ac 0501 $ 8,000 $11, 000 $12, 000
Gastroen 0604 $21, 000 $21, 000 $23, 000
Ceriatric 0614 $14, 000 $14, 000 $ 9, 000
Hemat ol o 0608 $14, 000 $14, 000 $ 9, 000
| mmun 0613 $14, 000 $14, 000 $ 9, 000
Infctdis 0609 $14, 000 $14, 000 $ 9, 000
I nt Med 0600 $13, 000 $13, 000 $13, 000
Neonat al 1507 $21, 000 $21, 000 $23, 000
Nephr ol o 0610 $14, 000 $14, 000 $ 9, 000
Neur ol ogy 1702 $12, 000 $12, 000 $12, 000
Nucl ear 2400 $31, 000 $31, 000 $30, 000
Obst &Gyn 0800 $31, 000 $31, 000 $31, 000
OCccup Med 2300 $ 9,000 $10, 000 $10, 000
Oncol ogy 0611 $14, 000 $14, 000 $ 9, 000
Opht hal m 5800 $31, 000 $30, 000 $28, 000
Ot hosur 1000 $35, 000 $35, 000 $35, 000
O ol aryn 1200 $29, 000 $29, 000 $29, 000
Pat hol ogy 1400 $15, 000 $15, 000 $15, 000
PedCar di 1502 $14, 000 $14, 000 $ 9, 000
PedEndo 1506 $14, 000 $14, 000 $ 9, 000
PedGastro 1505 $14, 000 $14, 000 $ 9, 000
PedHmonc 1503 $14, 000 $14, 000 $ 9, 000
PedNephr 1504 $14, 000 $14, 000 $ 9, 000
PedNeur o 1509 $14, 000 $14, 000 $ 9, 000
Pedi atrics 1500 $ 9,000 $10, 000 $10, 000
PhysMed 1600 $ 9, 000 $10, 000 $10, 000
Preventive 1900 $ 9,000 $10, 000 $10, 000
Psychiatry 1701 $10, 000 $11, 000 $12, 000
DEPARTMENT OF HEALTH AND HUMAN SERVI CES T. S PHS- CC 637 11/ 10/ 98



PAGE 22 PHS PERSONNEL | NSTRUCTI ON 10 CC22. 2 | NCENTI VE SPECI AL PAY

EXH BIT 111 (Continued)
RATES FOR | NCENTI VE SPECI AL PAY

1997 1998 1999

Specialty Code Anpunt Anpunt Anmpount

Pul mDi s 0606 $21, 000 $21, 000 $23, 000
Radi ol ogy 1800 $31, 000 $31, 000 $30, 000
Rheumat o 0612 $14, 000 $14, 000 $ 9,000
Sur gery 5400 $26, 000 $26, 000 $25, 000
Surg Subs ----  $36, 000 $36, 000 $36, 000
Ten- ROG 9999 $31, 000 $31, 000 $31, 000
Ur ol ogy 2000 $26, 000 $28, 000 $28, 000

NOTE: |SP Hardship rates are applicable only for duty stations specified in
Exhibit 1l. Medical officers are eligible for only one type of ISP, either that
is based on their specialty training, or that is based on duty station
(Har dshi p).

DEPARTMENT OF HEALTH AND HUMAN SERVI CES T.S. PHS- CC 637 11/10/98
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EXHIBIT IV

RATES FOR | NCENTI VE SPECI AL PAY HARDSHI P

1991 1993 1994 1996

Anmpunt Anmpunt Anmpunt Anmpunt
Category A Sites $ 8,000 $10, 000 $16, 000 $19, 000
Category B Sites $ 4,000 $ 5,000 $ 8,000 $11, 000

NOTE: ISP Hardship rates are applicable only for duty stations specified in
Exhibit 11. Medical officers are eligible for only one type of ISP, either that
is based on their specialty training, or that is based on duty station
(Har dshi p) .
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